X

ROCKY MOUNTAIN

POWER

A DIVISION OF PACIFICORP

March 17, 2024

Changes to Wattsmart Homes Program in Utah

As part of the Company’s efforts for continual improvement, Rocky Mountain Power is planning changes to the Wattsmart Homes program
in Utah, effective May 1, 2024. As summarized in the tables below, these changes include efficiency rating and incentive adjustments for the
Whole Home pathway, smart thermostats, and dual fuel heat pumps. Any incentive amounts for current Program offerings not mentioned
in the tables below will remain unchanged. Existing incentive terms and conditions still apply. If you have questions or need additional

information, please contact us.

1407 West North Temple
Salt Lake City, Utah 84116

Residential New Construction Incentives

Currently Offered Offered Incentive
qu;}pment Category Minimum Requirements e Effective
ype May 1, 2024
. B Without ENERGY STAR certification $0.35/kWh up to $500
Whole Home Primary fea' N‘i‘f“ral Gas $0.35/kWh up to $2,000
without Heat Pump ENERGY STAR 3.1 Certification $0.35/kWh up to $750
Smart .
Thermostat ENERGY STAR certified $50 $25
>90 AFUE
> 7.5 HSPF2, $1,000 $1,500
Heat Pump Dual Fuel Heat Pump — Climate 2 14.3 SEER2
Zone 3 >90 AFUE
> 8.5 HSPF2, $1,250 $1,750
> 17 SEER2
ENERGY STAR add-on Stand-alone measure bonus $25 $0
Whole Home
HERS add-on Stand-alone measure bonus $50 $0
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Existing Homes — HVAC Incentives

. Offered Incentive Effective
Currently Offered Incentive May 1, 2024
Measure Sub-

Type category >90 AFUE > 80 AFUE, > 90 AFUE > 80 AFUE, >90 AFUE, > 80 AFUE, > 80 AFUE,
> 7.5 HSPF2, > 8.5 HSPF2, > 8.1 HSPF2, >10.2 HSPF2, > 7.5 HSPF2, > 8.5 HSPF2, > 7.5 HSPF2,
>14.3 SEER2 | >15.2 SEER2 >15.2 SEER2 > 17 SEER2 >14.3 SEER2 | >15.2 SEER2 > 14.3 SEER2

Customer $1,600 $1,800 $1450 $700
Dual Fuel
Heat Pump Contractor $200 $50

It is the Company’s intent to make ongoing adjustments to the incentives for certain measures in response to market conditions (changes in
material costs, product availability, price competition, etc.), and stay in alignment with the Company’s defined savings targets, incentive budget,
and cost-effectiveness requirements.



