
 
 

 

  June 19, 2025 

 

Changes to Wattsmart Homes Program in Idaho 
 

As part of the Company’s efforts for continual improvement, Rocky Mountain Power is planning 

changes to the Wattsmart Homes program in Idaho, effective August 4, 2025. As summarized in 

the tables below, these changes include incentive adjustments for window offerings and heat 

pumps, and new incentive offerings for appliances and new homes. Any incentive amounts for 

current program offerings not mentioned in the table below will remain unchanged. Existing 

incentive terms and conditions still apply. If you have questions or need additional information, 

please contact us.  

 

Existing Homes – Incentives 

Measure Type Sub-category Currently Offered Incentive 
Offered Incentive Effective 

August 4, 2025 

Window Upgrade 

Single Family 

Tiers 

U-Factor 

< 0.30 

($/Sq. Ft.) 

U-Factor 

≤ 0.22 

($/Sq. Ft.) 

U-Factor ≤ 0.22 

($/Window) 

Electrically 

Heated 
$1.00 / Sq Ft $3.00 / Sq Ft $40.00/Window 

Electrically 

Cooled 
$0.10 / Sq Ft $ 0.50 / Sq Ft $15.00/Window 

Dual Fuel Heat 

Pump 
N/A $15.00/Window 

All-In-One 

Washer/Dryer 

ENERGY 

STAR® 

N/A 

 

$100 

 

ENERGY 

STAR® Most 

Efficient  
$200 

Ground Source Heat 

Pump Conversion 

Customer $2,500 $2,000 

Contractor $500 $300 

Heat Pump Water 

Heater 

Tiers 
2.0 ≤ UEF < 2.3 

Tier 1 

UEF ≥ 2.3 

Tier 2 and 

Above 

2.0 ≤ UEF < 2.3 

Tier 1 

UEF ≥ 2.3 

Tier 2 and Above 

 

Customer $400 $550 $400 $550 

Contractor $200 $150 $50 $50 

 

mailto:wattsmarthomes@rockymountainpower.net


New Homes – Incentives 

Measure Type Sub-category Currently Offered Incentive 
Offered Incentive Effective  

August 4, 2025 

Ground Source Heat 

Pump 

Builder 
N/A 

$2,000 

Contractor $300 

ENERGY STAR 

certification - 

Multifamily 

Heat Pump N/A $500 

 

It is the Company’s intent to make ongoing adjustments to the incentives for certain measures in 

response to market conditions (changes in material costs, product availability, price competition, 

etc.), and stay in alignment with the Company’s defined savings targets, incentive budget, and cost- 

effectiveness requirements. 
 


